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ABSTRACT  

WORKING WOMEN AND   ISSUES AT WORKPLACE 

Thus economic pressures aggravated by inflation and demands of a higher standard of living, push the women 

into the workforce, But they are often not free to accept the best jobs and the best rate. Convenience of location 

is also a limit to be a choice for the Job. Many women today serve gainful employments not because they are 

educated but because they face economic strains and because wife‟s income is considered essentially to the 

family standard of living. In combining the two roles domestic and occupational, the employed married women 

are faced with a number of problems in the work place. They are faced with the problems of long strenuous 

unsuitable working hours, uncongenial working environment and lack of communication facility etc. Further if 

they have accepted the job, which is not entirely up to their satisfaction, they may lose interest in carrying out 

their duties efficiently, which in turn might create tensions and conflicts with their immediate boss and 

colleagues. In the domestic life there may be financial constraints, uncooperative in laws and lack of satisfactory 

arrangement for the children, lack of proper domestic help and so on... Which will give rise to tensions with in 

the family environment and domestic life tends to be disrupted. Hence paper is focusing on those aspects which 

are challenging for working women  
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I. WORKING WOMEN AND ISSUES AT WORK PLACE 

Women who have been entering in to remunerative occupation and professions are increasing substantially. 

Women are absorbing themselves in various occupations and enjoying equal status more or less on par with 

men. Women are working in all types of jobs such as technical, professional and non professional in both 

private and public sectors.  Particularly educated women from middle class have come out of their homes due to 

their economic compulsion, soaring price rise, preference for modern living, and to utilize the acquired 

education, etc. “Global employment trends for women – March 2008”, released on the occasion of International 

Women‟s Day, says that the number of employed women grew by almost 200 million over the last decade, to 

reach 1.2 billion in 2007 compared to 1.8 billion men. (cf: ILO 2008). According to the data available with the 

Ministry of Labour, the annual rate of growth in employment between 1999-2000 and 2004-05 stood at 3.9 per 

cent for women against 2.51 per cent for men.  

This article emphasis on few perspectives of working women and her associated aspects of work.viz reason for 

selection of work among women, position of the employment as per the qualification, nature of job, job 
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designation. involvement in decision making of the organization, position in organization structure, nature of 

working condition and job satisfaction, awareness on facilities and legislation at work place.   

 

II. METHODOLOGY OF THE RESEARCH  

The study is carried out in Mangalore city of Karnataka State where the samples were chosen only from urban 

sector. The scope of this study extends to the working women of all organized sectors. The research design 

adopted for this research is descriptive. 200 samples of working women were covered to collect the required 

data for the present study. Various samples were collected  which includes employed women like women 

polices, bus conductors, women HRs,  Bank managers, lawyers, advocates, hardware, software, mechanical, 

chemical engineers, journalists, reporters Primary school teachers, high school teachers, college teachers, 

professors and principals, doctors, nurses, lab technicians, college librarians, clerical staffs  (L.D.C), Clerk   

(U.D.C), , directors , Project staffs of non Governmental sectors, editors, news readers, programme anchors, call 

centers employees etc.  

2.1 Objectives of the Research Study  

1) To study the extent of challenges faced  by working women in the organization 

2) To understand the support of men at workplace for working women. 

3) To understand the level of stress faced on account of dual roles. 

The various concepts thus analyzing these objectives are as follows. 

III. MALE SUBORDINATES AT WORKING PLACE 

Majority of the working women (N=200) opined that, they have male as subordinates working under them. 

Among unmarried 73 said has for having male subordinates, & among married 56 of them said „yes‟ in this 

regard. From this data it is obvious that majority (N=200) (129) of the working women are in superior job status 

to men at their work place . chi square value is 6.31 which show significant difference while correlating their 

opinion . 

Table:1  Showing Details of Male Subordinates 

SI NO Opinions Unmarried Married 

1 Yes 73 56 

2 No 27 44 

 Total 100 100 

 

IV. CO-OPERATION OF MALE COLLEAGUES AT WORKPLACE  

Working women expects fairer treatment, more openness ,more communication, more respect and a greater 

capacity to participate in work, cooperation of male staffs also one of the integral component in this regard. The 

table analyses the extent of cooperation of male colleagues at workplace (N=100) 39 of unmarried working 
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women said of having good cooperation , 18 of them said have got satisfactory relation, and 14 of them said the 

male subordinates are non cooperative and 2 of them said  male subordinates are very jealous at work place. 

Table 2 Showing Details Male Colleague’s Cooperation 

SINO Aspects Unmarried Married 

1 Very good 39 21 

2 Good 27 34 

3 Satisfactory 18 15 

4 Non Cooperative 14 2 

5 Jealous 2 22 

6 Problematic O 6 

  Total 100 100 

                                                                        (λ
2
=38.142 p=0.001 vhs) 

Among married working women sector (N=100), 21 respondents said of having very good cooperation, 34 

respondents having good cooperation, and 15 respondents said they have only satisfactory cooperation, 3 of the 

married working women said male subordinates are non cooperative 22 respondent said male subordinates are 

jealous at work place, 6 respondent said male subordinate are problematic at work place. There is a high positive 

correlation between the opinion of married and unmarried working women as chi-square value is 38.142 and 

probability value p=0.001. 

V.ARE YOUR EALLYGET TINGPROPERSALARY ASPER YOU RPOSITION OF 

EMPLOYMENT 

Table: 3 Showing Details Of Salary As Per The Position Of The Employment 

SI NO Opinions Unmarried Married 

1 Yes 66 64 

2 No 24 36 

 Total 100 100 

 

The above table States to understand whether working women are really getting salary as per their position of 

employment. (N=200) Among unmarried 66 of the respondents said they are really getting proper salary and 24 

said negative opinion that they are not getting proper salary as per their position. Among 64 married respondents   

said that they get proper salary matching to their position, 36 of them said „No‟, telling that their salary is not 

matching to the position in the organisation structure. 

Discussion-Some times women continue to earn substantially less money than men in comparable positions. 

Statistics suggesting that women have made progress in closing the wage gap are misleading, and women, 

especially mothers, continue to be discriminated in the workplace. The wage gap is the difference between what 

men and women earn for comparable jobs. Way women experience discrimination in the workplace is the belief 
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that women's work is somehow worth less than men's. In general, the pay for traditionally female occupations--

such as administrative assistants, nurses, librarians, and teachers--remains low in comparison with traditionally 

male occupations, such as engineers or lawyers. Jobs that have been viewed as 'women's work' are still 

predominantly filled by women and are consistently paid less than a living wage. These are jobs that are some of 

the most important and most challenging in our society. 

Is your work over bounds your work Schedule 

Graph No: 1 Showing Details of Overtime Work 

Bar chart Showing Work Over Bounds to Usual Time Schedule
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The amount of work to be accomplished by an employee do not frame inside schedule time hence many of the 

cases working women need more time work as and when required to accomplish do the job task. It is observed 

in the present study 21 unmarried working women said work always over bounds work schedule, 64% said only 

some times . and Among married working 26 respondents said work always over bounds than the usual time 

schedule ,42 of them respondent said only some times and 32 of the respondents said there are no chances that 

work prolongs than the usual time schedules there is high significant difference as the chi square value is 11.24 

& p= 0.0036. 

VI. AMOUNT OF WORKLOAD 

While correlating the chi-square value is 5.01, p=0.0816, there is no significant difference in the opinion, as 

opinions of the married and unmarried working women are almost similar in terms of workload. 

Graph No:   2  Showing Opinions on Workload 
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6.1 Faced Problem from men at Work Place 

Table No: 4 Showing Details of Problems from Men at Work Place 

Sl. No Problems from men staffs. Unmarried Married 

1 Yes always 9 29 

2  Some time 43 22 

3  No never 41 27 

4 Total 93        78 

                                                   (λ
2
=19.023 p=0.001vhs)  

While analysing the instances of problems from men at work, 9% of unmarried and Among married 29%  said 

they always face problems from men who are working with them. The correlation test gives very high 

significance between married and unmarried working women. Chi-Square=19.023   P=0.001. Lack of 

Cooperation, Coordination, disobeying, irresponsible towards female superiors, irritation, feeling of jealousy, 

showing men attitudes, male dominance in handling job tasks, decision making, problems from men for career 

progression, unequal payment, injustice , gender discrimination are additional problems shared by the 

respondents.  

6.2 Details of Gender Discrimination practiced in Work Place 

Table No 5   Showing Details of Gender Discrimination 

SI NO Opinions Unmarried Married 

1 Yes 12 34 

2 No 88 66 

       Total 100 100 
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Among unmarried working women 12 of them said there is gender discrimination at workplace, 34 of the 

married working women reported of Gender discrimination.  

Discussion- Indian women have put their foot in varied areas and have made a remarkable name and identity for 

themselves in the society. Some have entered the political arena, some are flying planes and others are entrusted 

the responsibility of running MNCs. They‟re at par with men in terms of their economic standing. Woman‟s 

status today has undergone a drastic change from what it was in the past. Despite creating a dignified position in 

this male dominated society; the struggle for each and every woman is far from over. Although it‟s evident that 

women have left nothing unaccomplished, the percentage of women achievers to men achievers is 

comparatively low. Women are subject to prejudice by the dominant patriarchy and are in turn left out from 

supremacy. Gender-related harassment (in a broader sense than sexual harassment) is a problem faced by 

women at their workplaces and has to be viewed in the context of institutionalized male power. Gender 

harassment constitutes a common workplace stresses that warrants serious attention (Piotrkowski, 1998). 

Because gender harassment is about the abuse of power and status rather than being restricted to unwelcome 

sexual invitations, it can lead to adverse psychological consequences as well as to impaired work performance. 

"women have fewer opportunities for professional development than men," "men receive more organizational 

support and trust than women," "women receive more unfair judgments of their work performance than men," 

"men fail to pay attention to what women say at meetings," "men have greater employment security than 

women." These are all common Statements Shared by respondents.   

VII. INTERACTION WITH OTHER MEN AT YOUR WORK PLACE 

Graph No: 3    Showing Interactions with Men at Work Place 

45

24

42 43

33

18

0

15

0

10

20

30

40

50

chart showing interaction with men at work place

Unmarried 45 42 33 0

Married 24 43 18 15

men at 

work  place 

Purely 

official
Friendly  

Satisfactor

y, not bad

No 

interaction, 

 

The above graph correctly States interaction of the respondent with men at work place. among unmarried 

working woman 45 respondents said they have purely official interaction with other men at work place, 42 of 

unmarried working women said they have got friendly interaction at work place, 33 of said having satisfactory 

interaction at work place. Among married category 24 reported of having purely official interaction at work 

place, 43 said of having friendly interaction, 18 of them said of having satisfactory interaction, 15 of the married 

respondents said having no interaction with men at work place. 
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While correlating the above aspect there is a very high significant difference the opinion of married and 

unmarried chi square=24.196 when p=0.001.  

Discussion- Lack of cooperation, negative attitude of men, discrimination by  men , assertiveness , lack of 

recognition , respect from men colleagues and other pungent experience led women not to have interaction with 

men colleagues. Respondents revealed men colleagues are still comparatively negative in their attitude while 

accepting women as labour force, women are abused of  power at status for just being a women . All this 

incidents make them to just to involve in their work & clear of the assigned tasks, while leads limiting 

interaction with men colleagues. 

 

 

VIII. EXPERIENCED ANY TYPE OF EXPLOITATIONS AT WORK PLACE 

Table No: 6 Showing Details of Exploitation Experienced at Workplace 

Sl. No Exploitation at work  place Unmarried Married 

1 Distribution of responsibilities 9 18 

2 Salary distribution 0 15 

3 Physical abuse 0 0 

4 Psychological disturbance 48 34 

5 Sexual harassments 6 12 

6 Any other forms 0 0 

               Total   

 

Discussion- In the organizational setup, if women are discriminated on the grounds gender issues and denied the 

position of power or the denied opportunities to participate in  decision making process, effectiveness of the 

organization would definitely get affected. Qualitative participation by woman is what is required for generating 

organizational effectiveness, thus strategically leading to their empowerment.  Manifestation of redistribution of 

power that challenges Patriarchal Ideology and male dominance is what is meant by „empowerment of women‟. 

In its simplest explanation it can be taken both as a process As well as result of the process. It is transformation 

of the structure institutions that reinforce and perpetuate gender discrimination. 

In this research study researcher observed, Among 100 unmarried respondents, 9 of them said of experienced 

exploitation in terms of distribution of responsibilities, 48  said experienced psychological disturbances, 6 of 

respondents reported of sexual harassments at workplace . Among married working women 18 of them said 

experienced exploitation in terms of distribution of responsibilities, 15 of them experienced exploitation in terms 

of salary distribution, 34 reported of psychological disturbance & 12 of the respondents reported of experienced 

sexual harassment at the work place. 

IX. DO YOU NORMALLY FACE FOLLOWING DIFFICULTIES 
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Normal difficulties at work place can be observed having non supportive boss, non-cooperative colleagues, and 

non supportive subordinates. Inconvenient working condition, work family conflict etc.  The findings are as 

follows 

Table No: 7 Showing Job Related Difficulties 

Sl. No Job related difficulties Unmarried Married 

1 Non supportive superior / boss 34 43 

2 Non cooperative colleagues 14 18 

3 Non supportive Subordinates 45 32 

4 Inconvenient working Condition 3 32 

5 Physical environment of the  office 7 14 

6 Other problems  0 0 

         Total 100 100 

 

X. CONCLUSION 

Women have come a long way from barely rocking the cradle to rule the world. Women constitute a significant 

part of the work force of India but they lag behind men in terms of level of employment. There is no doubt; 

Women have traveled some distance in facing the hurdles while entering into mainstream because of social, 

legislative progress made in the education field, health care, economic and technological development. But 

despite of all these achievements women‟s status today is yet a grim reality.  


