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ABSTRACT 

The research aims at finding the nexus between human resource accounting and firm’s performance. The research 

was performed in private organizations in Andhra Pradesh, India. The current research used primary data by 

distributing the questionnaire to 105 respondents. Researchersproposed two predictor variables and apredicted 

variable. Two hypotheses were framed by the researcher and found out on first hypothesis thatcorrelation between 

implementation of HRIS and contribution of HRA on financial position of the organization was strongly correlated. 

Researcher found out on second hypothesis that employee motivation and contribution of HRA on financial position 

of the organization was high. The current research proposes to identify the need on application of human resource 

accounting. 

Key words: Human Resource Accounting (HRA), human resource information systems, employee 
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I. INTRODUCTION 

Human Resource Accounting (HRA) is making an attempt to get acceptance from the industriesby the efforts made 

by various researchers in the field. The chronological history of HRA and 5 different stages were developed by 

FlamholtzPylet and other members of the team from Michigan University. HRA concept was developed after 

passing 5 different stages where the first stage was from 1960 to 1966 where fundamental HRA concepts were 

derived from concerned bodies of theories. The second stage started from 1967 to 1970 where research was made on 

measurement models academically. The third stage started from 1971 to 1977 where the interest towards HRA was 

rapidly grown. The fourth stage started from 1978 to 1980 where the interest towards HRA was declined in industry 

as well as academia. The fifth stage started from 1980 to the current date where interest on HRA was rejuvenated 

internationally towards practice and theory.  (E. Flamholtz, 1972) 

II. LITERATURE REVIEW 

Likert (1967), opines that managers concentrate on outcomes that are short run in nature at the cost of long-run 

advantages at the time of crises and organization‟s control. Short-run outcomes are sales at capita, amount of 

production at capital per unit etc. The short-run perspective results in high wastage of labor, industrial disputes and 
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morale of the employees will be low due to the leadership technique used in the organization heads towards failure 

of functioning of the organization.   

Based on the calculation of estimation of tenure of employee in an organization, a worker can produce 60% of work 

of EWS where 40% can be allocated as cost of efficiency recovery. Amortization of investment on human resources 

over estimated tenure of an employee in an organization towards depends on assumptions that are indefinite. The 

main question emerges in the minds of researcher that the time to obtain skills irrespective of factors that influence 

labor market, and modification of patterns on tenure of stay by any employee in the organization. Thomas 

W.McRae, (1974). 

The design of training for any organization is important task that needs special attention. Michael Armstrong, 2000. 

According to (Thomas N. Garavan, 1997), the performance of an employee becomes tough in the absence of 

receiving training from the organization. Research made by (Partlow, 1996; Tihanyi et al., 2000; Boudreau et al., 

2001), reveals that the employees who receive training from the organization perform better than the ones who 

didn‟t receive training. The outcomes of the organizations are good for the organizations who consider employees‟ 

needs in designing the training program. 

Conceptual Frame work: 

 

 

 

 

 

 

  

Research Hypotheses: 

H01: There is negative association between human resource information systems and contribution of HRA on 

financial Position of the organization 

H11: There is positive association between human resource information systems and contribution of HRA on 

financial Position of the organization 

H02: There is negative association between employee motivation and contribution of HRA on financial Position of 

the organization 
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Employee motivation 
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H22: There is positive association between employee motivation andcontribution of HRA on financial Position of 

the organization 

 

III.METHODOLOGY 

The research was performed in The research was performed in private organizations in India. The current research 

used primary data by distributing the questionnaire to 105 respondents.  The researcher used quantitative method for 

the purpose of analyzing the current study. A questionnaire was developed and adopted from earlier studies. A 

questionnaire was prepared in multiple choice questions format using five point likret scales ranging from extremely 

important to not important at all. The researchers distributed 100 questionnaires to cover the entire research 

population. The researcher was referred to human resource department for being able to distribute the questionnaire, 

with the help of human resource manager, the researcher was able to distribute the questionnaire in the hard copies. 

However, only 105 questionnaires returned back and being filled properly.  

 

IV.DATA ANALYSIS  

As seen in table (1), the reliability analysis for present research. The researchers found that the value Alpha for 

HRIS = .867 < .6, means that seven items used for HRIS as independent variable were reliable for the present study, 

the value Alpha for health and safety cost = .812 < .6, means that eight items used for employee motivation as 

independent variable were reliable for the present study and finally value Alpha for firm‟s performance = .789 < .6, 

means that ten items used for firm‟s performance as a dependent variable were reliable for the present study. 

However, the findings of reliability test revealed that all items used to measure variables were reliable for the 

present study.  

As seen in table (2), the correlation analysis to measure the correlation between variables. The researchers found that 

the value of Pearson correlation between HRIS and firm‟s performance = .731**, this indicates that HRIS was strongly 

correlated with firm‟s performance, the value of Pearson correlation between health and safety cost and firm‟s 

performance = .637**, this indicates that health and safety cost moderately correlated with firm‟s performance, and the 

value of Pearson correlation between training and development cost and firm‟s performance = .814**, this indicates 

that training and development cost strongly correlated with firm‟s performance. However, the findings of correlation analysis 

revealed that all items independent variables significantly correlated with dependent variable. . 

 

V.TESTING FIRST RESEARCH HYPOTHESIS  

As seen in table (3), testing first research hypothesis which stated „‟ there is positive association between HRIS and 

firm‟s performance‟‟. The value of F= 511.335>0.01 this indicates that there is positive association between 
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variables. The value of R
2
 = .792 this means that 80% of the variables have been explained, and the value B for 

HRIS = .718 (.718>0.01) which indicates that there is positive association between HRIS and firm‟s performance, 

accordingly the first research hypothesis was supported. 

Testing second research hypothesis  

As seen in table (4), testing second research hypothesis which stated „‟ there is positive association between health 

and safety cost and firm‟s performance‟‟. The value of F= 360.873 >0.01 this indicates that there is positive 

association between variables. The value of R
2
 = .797 this means that 80% of the variables have been explained, and 

the value B for health and safety cost = .812 (.812 >0.01) which indicates that there is positive association between 

health and safety cost and firm‟s performance, accordingly the second research hypothesis was supported. 

VI.CONCLUSION 

The researchers conclude that HRIS and employee motivation were strongly correlated with firm‟s 

performance,Banks can focus more on HRIS and employee motivation increase firm‟s performance and financial 

position of the organization. The value of B for employee motivation is higher than HRIS is .718.The research helps 

the banks to identify the importance of investment on human capital. 
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Tables:Table 1: Reliability Analysis 

Variables   Cranach’s Alpha Number of items 

HRIS .898 7 
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Employee‟s motivation .824 8 

Financial Position .782 10 

 

Table 2: Correlation Analysis 

Variables  Pearson Correlation  Financial Position  

HRIS Pearson Correlation .736
**

 

Sig. (2-tailed) .000 

N 105 

Employee Motivation Pearson Correlation .637
**

 

Sig. (2-tailed) .000 

N 105 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

Table 3: The relationship between HRIS and firm’s performance 

Dependent Variable : Firm’s performance 

 B Std. Error Beta T P Decision 

(Constant) .711 .130  5.122 .000  

HRIS .789 .036 .718 21.314 .000 Supported 

Model 

 F 

511.335      

 

R
2
 

  .792      

P<0.05 
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Table 4: The relationship between employee motivation and firm’s performance 

Dependent Variable : Financial Position 

 B Std. Error Beta T p Decision 

(Constant) .361 .169  2.307 .000  

Employee motivation .899 .034 ..812 20.147 .000 Supported 

Model F 360.873      

R
2
 .797      

P<0.05 


